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Internships in couple therapy are offered in the Child and Family Counselling Program 
within each region of Relationships Australia (NSW) ie. Hunter, Illawarra,  North,  
South East and West regions. Internships in family therapy are only offered at RAPS, 
our Adolescent Family Therapy and Mediation Service based at North Parramatta. 
 
The objective of the Internship Program is to offer therapists who have completed the 
Graduate Diploma program an opportunity to gain further experience and to 
consolidate their skills as couple therapists or family therapists.  Interns will gain this 
experience by having the opportunity to work with the clients of Relationships Australia 
(NSW). 
 
The intern therapist will undertake the majority of their work by seeing clients 
independently.  The 2 or 3 interns selected will meet as a group with their supervisor 
for discussion of their cases each week.  The interns will also work as a team with their 
supervisor for one appointment each fortnight, to receive live supervision and to further 
enhance their counselling skills. 
 
There are no fees payable for internships in couple therapy or family therapy. The 
intern agrees to work for Relationships Australia in a voluntary capacity in return for 
the opportunity to gain more experience in this work with close supervision and 
support. Interns are also invited to participate in the staff development seminars that 
are offered during the period of their internship.  
 
 

Applicants will need to submit the following to the Academic Head of AIRS: 
 

� A letter expressing your  interest in an internship 
 
� An up to date copy of your C.V.  
 
� A videotaped segment of a couple or family counselling session, 

accompanied by a written analysis and self-critique.  
 
� A referee’s statement from your supervisor which summarises the 

applicant’s strengths and learning edges in their clinical practice skills. 
(If it is not possible to submit a videotape segment of your work, the 
opportunity to conduct a short role-play will be offered, for selection 
purposes.) 
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Selection Process 
 

Selection of interns occurs in January each year, following the completion of the 
clinical practice modules the year before. The number of internships available varies 
according to organisational requirements and at the discretion of the regional 
manager. The selection of interns for the available positions is a competitive process, 
and is dependent upon meeting the required selection criteria. 
 

Assessment of the applicant’s suitability for an internship in couple therapy or family 
therapy must determine that the applicant has the ability to work independently with 
the respective client group for appointments offered after hours. The applicants will 
need to demonstrate : 
 

1. Adequate theoretical knowledge to work with couples or families:                     
eg. Completion of the Graduate Diploma program in either Couple Therapy or 
Family Therapy 

2. Adequate experience to work independently with couples or families: 
eg. At least 20 sessions, working as the primary therapist, with either couples 
or families. 

 

Applicants whose written submission for an internship position meet these criteria 
will be offered an interview as the final stage in the selection process. 

 

 

Structure Of The Internship Program 
 

The program spans a time period of approximately 10 months following completion of 
the clinical training program.  The intern is expected to complete 100 hours of 
supervised counselling by undertaking the following program:- 
 

 Phase 1 
 Interns are provided with weekly supervision and required to make 2 after-hour 

appointments for the initial 2 - 3 months, e.g.: 
   Supervision    3.30 - 4.30 p.m. 
   Appointment 1  5.00 - 6.00 p.m. 
   Appointment 2  6.30 - 7.30 p.m. 
 
 The team of interns will receive live supervision each fortnight and are expected 

to present other videotapes of their casework on a regular basis. 
 

 Phase 2 
 After a 3 month period and a review of their progress based on both live 

supervision and a videotape and self-critique, interns will increase their time 
commitment by offering counselling sessions for an additional evening. 

 
Evening Session One : 

   Supervision   3.30 - 4.30 p.m. 
   Appointment 1  5.00 – 6.00 p.m. 
   Appointment 2  6.30 - 7.30 p.m. 
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Evening Session Two : 
   Appointment 1  5.00 – 6.00 p.m. 
   Appointment 2  6.30 - 7.30 p.m. 
 

A Saturday session may be substituted for the second evening session. 
 Continue pattern of live supervision and videotape presentations. 
 

 Phase 3 
  
 Following a review of their progress and on the recommendation of the 

supervisor, they will commence phase 3.  Interns will increase their case load to 
offer up to 6 client appointments per week until they have completed 
approximately 10 months of the program and 100 hours of supervised 
counselling. The most suitable times to offer these appointments will be 
negotiated by the intern and supervisor.   

 
During the last month of the internship the intern and supervisor will work 
toward the completion of either closure or referral with each of the interns 
clients. A final evaluation will be conducted to document the interns 
achievements during the program. A certificate will be provided on completion 
of the program. 

   

Supervision 

 

(i) Interns are expected to continue live supervision work regularly, present 
videotapes to supervisor of their other sessions and generally demonstrate a 
range of skills, which are assessed with their supervisor. 

 
(ii) Progression to increasing case loads at 3 month, and 6 month levels is 

determined by the supervisor,  in consultation with the intern. The regional 
manager gives final approval. 

 

 

Employment Options 

 

If the organisation advertises a counselling position, interns are welcome to apply.  
Such applications would be considered according to the organisation’s policies 
regarding recruitment of staff.  
 
The selection process requires that positions be first offered to applicants who are 
currently employed within the organisation.  
When an intern applies for a position, the selection panel will seek references from 
their supervisor and regional manager as well as from external sources as supplied b 
the applicant. 
 
It interns are successful in obtaining employment as a counsellor prior to the 
completion of their internship program, they will continue working with their current 
clients where possible, while proceeding to move into the organisation’s structure for 
supervision. 


